	[image: ]
	Darebin Netball Association Inc.


	WWCC, Screening & Child Safe Induction Procedure – 2026


Purpose
DNA will take reasonable steps to ensure people appointed to roles involving children are suitable and understand their Child Safe responsibilities before commencing their role.
Roles to be Assessed
Coaches and assistant coaches.
Team Managers.
Head Coach and Age Group Head Coaches.
Representative Coordinator.
Selectors and trial personnel.
Fitness testing personnel.
Opposition scouts where they interact with junior players.
Event personnel.
Social media/communications personnel with direct access to children or children’s information.
Board/committee members where applicable.
Regular volunteers.
External personnel engaged to work directly with children.
Working with Children Checks
Where required, a person must hold a valid Working with Children Check (WWCC) before commencing child-related duties. DNA will maintain a central register containing the information necessary to demonstrate verification and ongoing currency. A nominated DNA official will periodically review the register and follow up checks approaching expiry.
	Person
	Role
	WWCC verified
	Expiry
	Verification date
	Induction complete
	Renewal/action


A WWCC is one component of suitability assessment and does not replace appropriate recruitment, supervision or Child Safe conduct requirements.
Recruitment and Screening
Previous experience working with children.
Appropriate qualifications/accreditation.
Child Safety-related interview/application questions.
Reference checking where appropriate.
Conflicts of interest.
Previous conduct relevant to the position.
Understanding of appropriate adult-child boundaries.
Willingness to comply with DNA policies and Codes of Conduct.
Suggested screening question:
“What would you do if a player told you something had happened that made them feel unsafe or uncomfortable?”
DNA should assess whether the response demonstrates that the person would listen, take the child seriously, avoid investigating the allegation themselves and appropriately report or escalate the concern.
Child Safe Induction
Before commencing, relevant personnel will receive a DNA Child Safety induction covering:
DNA’s commitment to Child Safety.
Victorian Child Safe Standards.
Child Safe Code of Conduct.
Appropriate adult-child boundaries.
Communication with children.
Complaints and reporting pathways.
Responding to disclosures.
Identifying and responding to concerning behaviour.
Cultural safety and inclusion.
Bullying and discrimination.
Social media/electronic communication.
Photography/video.
Confidentiality and records.
DNA Child Safety Officer contact details.
Completion will be recorded.
Refresher Training
DNA will provide periodic Child Safety updates/refresher training and additional training when policies, legislation or identified risks materially change.
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