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	Darebin Netball Association Inc.


	Aboriginal Cultural Safety Action Plan – 2026




Commitment
Darebin Netball Association acknowledges the Wurundjeri Woiwurrung people of the Kulin Nation as the Traditional Owners of the land on which DNA activities take place and pays respect to Elders past and present.
DNA is committed to creating an environment in which Aboriginal children, young people and families feel culturally safe, respected, welcomed and able to express their identity without racism, discrimination or pressure to hide their culture.


Objectives and Actions
	Objective
	Action
	Responsibility
	Timing
	Evidence / status

	Visible commitment
	Publish and maintain DNA’s commitment to Aboriginal cultural safety in appropriate Child Safe information and communications.
	Committee / Child Safety Officers
	2026 and ongoing
	Posters are around the stadium
TV screens on competition day with information to support this 

	Zero tolerance of racism
	Ensure Codes of Conduct and complaint information clearly state that racism and racial discrimination are unacceptable and will be responded to.
	Committee
	2026 review
	Posters around the office
Website has been updated for clear guidelines for the standards and rasing complaints

	Safe reporting
	Ensure children and families can report racism directly to a Child Safety Officer or through DNA’s complaint pathway without needing to approach the person involved.
	Child Safety Officers
	Ongoing
	

	Training
	Include Aboriginal cultural safety, racism and respectful inclusion in Child Safe induction and refresher training.
	Child Safety Officers
	At induction / annual refresh
	To be done each year

	Consultation
	Seek input from Aboriginal people,
	Board / nominated lead
	At least annually
	Committee member is present 
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	families, community organisations or appropriate local cultural representatives when reviewing cultural safety
actions.
	
	
	Currently seek guidance from our First Nations teams and representees 

	Child voice
	Include culturally safe questions/opportun ities in player feedback and provide a private way to raise concerns.
	Rep Coordinator / Child Safety Officers
	Each season
	This information is on our website with a dedicated area for children 
Ongoing reminders for coaches 

	Identity and participation
	Support Aboriginal children to express culture and identity safely and ensure participation requirements do not unnecessarily create cultural barriers.
	Coaches/Head Coach
	Ongoing
	

	Events and recognition
	Consider meaningful participation in or recognition of National Reconciliation Week, NAIDOC
Week and other appropriate opportunities, avoiding tokenistic activity.
	Committee / Events lead
	Annual planning
	Each Year DNA holds an Aunty Lesley round for all to be involved and to embrace 

	Communication
	Use respectful language and culturally appropriate acknowledgements at significant DNA events and communications where suitable.
	Committee / Communications
	Ongoing
	Training has occurred with Clubs and Umpires but this is an ongoing requirement

	Review incidents
	Review complaints or incidents involving racism or cultural safety and implement corrective actions while protecting privacy.
	Committee
Complaints officers
& if required CSO
	As required
	



Responding to Racism
DNA will take reports of racism seriously. A child or family may report racism to a DNA Child Safety Officer or through DNA’s complaint pathway. The immediate safety and wellbeing of the child will be considered first. Reports will be documented, responded to fairly, and escalated where required. Retaliation against a person who raises a genuine concern is not acceptable.


Consultation and Continuous Improvement
DNA will review this Action Plan at least annually and seek appropriate input to ensure actions are meaningful and responsive to the experiences of Aboriginal children and families. The Board will record completed actions and any further improvements required.


2026 Action Record
	Action completed
	Date
	Responsible person
	Outcome / next step
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